
Executive Decision Making by an Officer with Delegated Powers

Decision to be taken by: Chris Spencer, Executive Director of Children’s Services

Pursuant to an Authorisation set out in the County Council’s Scheme of Delegation DCS2 
(To exercise all other functions relating to the areas of responsibility of Children’s Services, 
Education and Learning except decision category ADLS 1 to 3 and in relation to the 
commissioning of Children’s Services.)

Report title: Term Dates 2021/22 

The decision Agree new term dates for 2021/22 in line with the Additional Spring 
Bank Holiday in 2022 for the Queen’s Platinum Jubilee

Background 
documents

This change impacts on the following Officer decision (06/03/2020):
Gloucestershire School Term Dates for 2021/22 Academic Year

Reasons for 
the decision The Spring Bank Holiday in 2022 will be moved to Thursday 2 June 

and an additional Bank Holiday on Friday 3 June will see a four-day 
weekend to celebrate Her Majesty the Queen’s Platinum Jubilee. The 
government has laid regulations to reduce the minimum number of 
sessions schools are required to meet in the academic year 2021 to 
2022. 

Resource
implications

All stakeholders will  be notified via schools, unions and 
communications to include the County Council’s website and social 
media  

Who has been 
consulted? Neighbouring authorities and schools  

What were their comments?

This decision to reduce term 6 to 34 days seems to cause less disruption as the additional 
Bank Holiday falls within the May/June half term 2022. 

Background/Context

The DfE  have amended  the School Teachers Pay and conditions for the academic year 
2021-22 that reduces the number of days that teachers need to be available to work from 
190 (+5 inset days) to 189 (+5 inset days) and will also reduce the number of directed 
hours by 6.5. The total school year will therefore be 194 days.

https://glostext.gloucestershire.gov.uk/ieDecisionDetails.aspx?ID=1446
https://www.legislation.gov.uk/uksi/2021/541/made


 
Therefore, we have amended the end of term to the 21st July 2022 to reflect the 
regulations for next academic year in line with neighbouring authorities.

Gloucestershire school term dates can be found here:

https://www.gloucestershire.gov.uk/media/2108189/school-term-dates-2021-
22_updated-w-jubilee-bank-holiday.pdf

Alternative options considered and why they were rejected
No alternative options were considered as this is the statutory under the regulations from 
the 1st June 2021.

Risk Analysis
If term dates are not amended we would not be legally compliant with the amended 
teachers’ pay and conditions. 

Equalities considerations
To ensure teachers benefit from the additional bank holiday in June 2022.

Has an Equality Impact Assessment been completed? Yes

Has any conflict of interest been declared by any 
Cabinet Member consulted on the decision?
The council’s Monitoring Officer should be consulted, 
in the first instance, if any conflict of interest is 
declared by a Cabinet Member. 

If any conflict of interest declared, was a 
dispensation granted by the Audit and Governance 
Committee of the Council?

No

Date of dispensation:

Does this decision report form or any supporting 
papers provided contain confidential or exempt 
information?  
 (Refer to Democratic Services Unit for advice if 
necessary)

No

If Yes, please provide details of 
document(s) that are confidential 
or exempt

Does this decision need to be published on the 
GCC website?
(Refer to guidance on “Executive Decisions taken by 
Officers”).

Yes

https://www.gloucestershire.gov.uk/media/2108189/school-term-dates-2021-22_updated-w-jubilee-bank-holiday.pdf
https://www.gloucestershire.gov.uk/media/2108189/school-term-dates-2021-22_updated-w-jubilee-bank-holiday.pdf


In coming to this decision I have given due and full regard to the requirements of the 
Public Sector Equality Duty contained in section 149 of the Equality Act 2010 (“the Act”) by 
reference to the law itself and also the relevant Equality Impact Assessment, which 
was/were prepared in accordance with the requirements of the Act. 

Having fully considered all available information, I have decided to reject any alternative 
options and take the recommended decision(s), for the reasons set out in this report. 

Signed      

Chris Spencer, Director of Children Services 

Date – 15th July 2021

Contact details for further information:

Officer: Sam Roberts

Tel:01452 425529

Email: sam.roberts@gloucesteshire.gov.uk

tel:01452
mailto:sam.roberts@gloucesteshire.gov.uk


Equality Impact Assessment (EIA)

This document demonstrates how the council is meeting its duties under the Equality 
Act 2010, by giving due regard to the requirement to: eliminate discrimination; 
advance equality of opportunity; and promote good relations. 

1. Background

Directorate Children’s

Service area Education, Children with Additional Needs

Title of the activity being 
assessed i.e. the strategy, plan, 

policy or service
Term Dates 2021/22

Brief outline of the proposal(s) 
To comply with the amended  the School Teachers 

Pay and conditions 2021/22 

With responsibility for community and voluntary 
controlled schools, the local authority sets the 
recommended term dates for each year. These 
term dates are published on the Gloucestershire 
County Council website and sent to schools once 
determined. All schools, including academies, 
foundation, and free schools, can distribute and 
use these term dates to allow establishments to 
align closely and minimise any potential 
disruptions brought about by differing academic 
calendars. Any community or voluntary controlled 
schools that wish to deviate from these term dates 
requires local authority permission and should 
consult with local families and schools to 
determine if this is appropriate.      

Who is affected by the 
proposals?

Service users Workforce 

Other, please specify: 

Decision to be taken and 
decision maker 

To agree with the new term dates to ensure 
we comply with the regulations 

Person(s) responsible for 
completing this assessment 

Sam Roberts

Date of this assessment 8/7/2021

√ √



2. Information Gathering

Briefly outline your approach to consultation and engagement, together with details 
of any other information and data sources you have utilised:

Research, Consultation and Engagement

Service users

As at May 2019 there were 298 Schools across Gloucestershire – 
210 Primary, 18 Infant, 18 Junior, 40 Secondary and 1 UTC and 11 
Special Schools.  The admissions scheme relates to all of these 
schools/academies with the exception of special schools and the 
UTC. 

137 schools in the county are Community or Voluntary Controlled 
Schools, who will have their Admission Criteria set by the Local 
Authority’s admission arrangements.

The school census in May 2019 shows that 55.1% of all pupils in 
Gloucestershire are of primary school age and 44.9% are of 
secondary school age. 

 

Workforce

GCC workforce data is available on our website 
www.gloucestershire.gov.uk/council-and-democracy/equalities-and-
our-duties-under-the-equality-act-2010/equality-information-and-
analysis/

GCC Shire Hall based staff –20 throughout the Access to Education 
Team

Partners Information will be published on the GCC website, social media and 
schools net 

Other

http://www.gloucestershire.gov.uk/council-and-democracy/equalities-and-our-duties-under-the-equality-act-2010/equality-information-and-analysis/
http://www.gloucestershire.gov.uk/council-and-democracy/equalities-and-our-duties-under-the-equality-act-2010/equality-information-and-analysis/
http://www.gloucestershire.gov.uk/council-and-democracy/equalities-and-our-duties-under-the-equality-act-2010/equality-information-and-analysis/


3. Equality Assessment

Briefly explain your assessment of the impact of the proposed activity on the 
protected characteristics below. This section evidences how the council is giving due 
regard to the three aims of the general equality duty, which are to: eliminate 
discrimination; advance equality of opportunity; and promote good relations.

Protected 
Characteristic

Service Users Workforce

Age The school census in January 
2020 shows that 56.2% of all 
pupils in Gloucestershire are of 
primary school age and 43.8% 
are of secondary school age. 

Council employees such as 
Headteachers, Teachers, 
School Support Staff and LA 
staff who support schools could 
be affected by the setting of the 
term date calendar. Of these 
employees, those who live 
near the borders of 
Gloucestershire and have child 
care responsibilities could be 
affected the most. 

Disability These term dates will apply to 
the 9 community special 
schools in Gloucestershire, and 
therefore ensure that they have 
the same term dates as their 
peers in mainstream schools.

Employees in this protected 
group are not specifically 
affected by the setting of the 
term date calendar.

Sex The school census for January 
2020 shows that 51% of all 
pupils in Gloucestershire are 
boys and 49% are girls. This 
proportion is similar across 
primary and secondary 
education.

There are currently 5 single-
sex schools in Gloucestershire 
- 2 of which cater for boys 
(both grammar schools) and 3 
for girls (all grammar schools). 
1 grammar single-sex school 
for boys and 1 comprehensive 
single-sex school for girls have 
both recently converted to 
mixed-sex schools for the 

Employees in this protected 
group are not specifically 
affected by the setting of the 
term date calendar.



academic year beginning 
2018/19.

Race No data has been collected on 
this particular group as there is 
no evidence to suggest that 
this group will be specifically 
impacted upon by the setting of 
the term date calendar.

Employees in this protected 
group are not specifically 
affected by the setting of the 
term date calendar.

Gender 
reassignment

No data has been collected on 
this particular group as there is 
no evidence to suggest that 
this group will be specifically 
impacted upon by the setting of 
the term date calendar.

Employees in this protected 
group are not specifically 
affected by the setting of the 
term date calendar.

Marriage & civil 
partnership

No data has been collected on 
this particular group as there is 
no evidence to suggest that 
this group will be specifically 
impacted upon by the setting of 
the term date calendar.

Employees in this protected 
group are not specifically 
affected by the setting of the 
term date calendar.

Pregnancy & 
maternity

No data has been collected on 
this particular group as there is 
no evidence to suggest that 
this group will be specifically 
impacted upon by the setting of 
the term date calendar.

Employees in this protected 
group are not specifically 
affected by the setting of the 
term date calendar.

Religion and/or 
belief

There are 48 voluntary 
controlled Church of England 
(CofE) primary schools which 
will follow the calendar set by 
the council. There are also 67 
voluntary aided schools, 
academies and free schools 
serving Church of England and 
Roman Catholic families; these 
schools are encouraged to 
adopt the same term dates.

For the bulk round of 
admissions in the 2020/21 

Employees in this protected 
group are not specifically 
affected by the setting of the 
term date calendar.



academic year, 1021 of 
parents (6.41% of parents 
applying online for a school 
place) stated they were 
applying for a place at a school 
for religious reasons.

Sexual 
orientation

No data has been collected on 
this particular group as there is 
no evidence to suggest that 
this group will be impacted 
upon by the setting of the term 
date calendar.

Employees in this protected 
group are not specifically 
affected by the setting of the 
term date calendar.

4. Completed Actions

Set out how the proposed activity has already been amended following the equality 
assessment, to maximise the positive impact or minimise the negative impact:

Change Reason for Change

The DfE  have amended  the School 
Teachers Pay and conditions for the 
academic year 2021-22 that reduces the 
number of days that teachers need to be 
available to work from 190 (+5 inset 
days) to 189 (+5 inset days) and will also 
reduce the number of directed hours by 
6.5. The total school year will therefore 
be 194 days.

Amended School Teachers pay and 
conditions to recognise the additional 
holiday in June 2022.

5. Planned Actions

Set out improvements that will be undertaken, following the equality assessment, to 
further maximise the positive impact or minimise the negative impact:

Potential impact 
(positive or 
negative)

Action By when Owner

Positive Ensure that all own admission 
authority schools across 
Gloucestershire adapt the new 
term dates 

End of 
October 
2021

Access to 
Education 



6. Monitoring and review

The following processes/actions will be put in place to keep this ‘activity’ under 
review:

Support and guidance will be provided to all schools in Gloucestershire. 

7. Officer / Decision-maker Sign off 

Officer: By signing this statement off as complete you are confirming that ‘you’ have 
examined sufficient information across all the protected characteristics and used that 
information to show due regard to the three aims of the general duty. This has 
informed the development of the activity 

Signature of Senior Officer 

Name of Senior Officer Sam Roberts

Date 8/7/2021

Decision maker: I am in agreement that sufficient information and analysis has been 
used to inform the development of this ‘activity’ and that any proposed improvement 
actions are appropriate and I confirm that I, as the decision maker, have been able to 
show due regard to the needs set out in section 149 of the Equality Act 2010. 

Signature of decision maker

Name of decision maker Chris Spencer, Executive Director of Children’s 
Services

Date 15th July 2021

8. Publication

If this document accompanies a Cabinet report or an Individual Cabinet Member 
(ICM) decision report it will be published, as part of the report publication process, on 
the GCC website. If this statement is not to be submitted with a Cabinet report or an 
Individual  Cabinet Member (ICM) decision report, please maintain a copy for your 
own records that can be retrieved for internal review and also in case of future 
challenge


